[bookmark: _GoBack]Consultation Paper 1: Development of Operational Regulations
Please Note: All responses will be treated as confidential and will not be published.
Organisation/Business Name:	
Contact Name:	Contact Details:
	[bookmark: _Toc501548793]1: Application - Financial Viability (section 13(3)(c)(ii))
Please provide comments on:
· The suitability of the definition of financial viability.
· The list of proposed documents.
· The suitability of a high/low weighted document approach.
· The number of documents to be provided.
· The proposed approach for new businesses.

	
Insert your response here



	[bookmark: _Toc501548794]2: Application – Compliance with the Work Health and Safety Act 2011 (WHS Act) and the Workers Compensation and Rehabilitation Act 2003 (WCR Act)
Please provide comments on:
· The suitability of this approach for demonstrating compliance with the WHS Act and WCR Act.
· The appropriateness of the list of safety laws.
· Any additional questions that should be asked of applicants.
· Any other criteria by which compliance with the WHS Act and WCR Act could be assessed.

	
Insert your response here



	[bookmark: _Toc501548795]3: Application – Additional requirements (section 13(3)(c)(iv))
Please provide comments on:
· The specific questions to be asked at application about any other relevant laws.
· The proposed questions in respect of the Fair Work Act 2009 (Cth) and the Migration Act 1958 (Cth) are appropriate to establish compliance.
· The proposed approaches for industry and location.
· Any other matter that may be relevant for application.

	
Insert your response here



	[bookmark: _Toc501548796]4:  Fit and proper person (section 13(3)(c)(iv) and section 27(2))
Please provide comments on:
· The appropriateness of the additional information requirements for the fit and proper person test.
· Any other matters the Chief Executive should have regard to in respect to the fit and proper person test.

	
Insert your response here



	[bookmark: _Toc501548797]5: Reporting (sections 31 and 32)
Please provide comments on:
· The suitability of the additional details proposed for reporting.
· The appropriateness of the accommodation register.
· Any further details should be prescribed for reporting or for the accommodation register.

	
Insert your response here
	


	[bookmark: _Toc501548798]6: Notification of a prescribed change in circumstances (section 40)
Please provide comments on:
· The suitability of these approaches to prescribed changes in circumstances.
· Any other matter should be included as a prescribed change.

	
Insert your response here



	[bookmark: _Toc501548799]7: Public register of licences (section 103)
Please provide comments on:
· The suitability of these approaches to the public register of licences.
· Any other matter should be included on the public register.

	
Insert your response here



	[bookmark: _Toc501548800]8: Record keeping (section 108)
Please provide comments on:
· The suitability of these approaches to recordkeeping.
· Any other matter should be considered.

	
Insert your response here



	[bookmark: _Toc501548801]9: Renewal, restoration and application fees (Sections 13(c)(i), 18(2)(b) and 19(2)(b)) 
Please provide comments on:
· The tiered fee band approach.
· The criteria for each fee class.

	
Insert your response here



	[bookmark: _Toc501548802]10: Waiver of particular requirements to give information (Section 102)
Please provide feedback on:
· The components of the listed accreditations and schemes could be considered as meeting critical elements of the labour hire scheme.
· Other schemes which should be considered and which information requirement could be waived.
· Any unintended consequences in recognising these schemes as meeting some aspects of the labour hire scheme.
Please note: When discussing an accreditation or licence to be recognised as meeting some of the requirements under the labour hire scheme, please provide detail of all relevant provisions and elements.

	
Insert your response here


	Any other proposals/feedback 


	Insert your response here
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